ATLANTIC HEALTH SYSTEM

DIVISION OF ACADEM IC AFFAIRS

HOUSESTAFF POLICY

PRIVATE LEAVE OF ABSENCE POLICY
I. PURPOSE:

To provide housestaff with a policy on leave of absence

II. SCOPE:  



This policy is directed to all housestaff

III. DEFINITION:



Leave of Absence is defined as time away from residency responsibilities without pay.

IV. POLICY:

1.  Housestaff  may be granted a leave of absence without pay, depending upon the nature of the requests, individual record of performance, and needs of the department during the period in question.  A request must be submitted in writing to the Program Director for all leaves of absence.

Leaves of absence are described in the Employee Handbook, issued by Human Resources.

2.  The Family Medical Leave Act (FMLA) provides unpaid leave of up to twelve weeks in any 24 month period to provide care in the event of 1) birth or adoption of a child, 2) the “serious health condition of a child, parent or spouse, that requires the inpatient care or continuing medical treatment or supervision by a health care provider.”

Housestaff may refer to Section VI, Policy 6 of the Human Resources manual for the specifics of the Atlantic Health System FMLA policy.

If a member of the housestaff takes more than one month off in any given academic year (which includes but is not limited to vacation, sick time, LOA, Family Medical Leave, personal days) , his/her ability to sit for the Specialty Board Certification Exam may be jeopardized and his/her training period may have to be extended.  Therefore, it is recommended that house staff take no more than one month off in any given academic year for any reason.

